
ENCOURAGING 
WOMEN IN OSS

Some positive initiatives



Is there a problem?
■Yes – it will come as no surprise that “diversity in Open Source is even worse that in 

tech overall (Wired article, June 2017 
https://www.wired.com/2017/06/diversity-open-source-even-worse-tech-overall/)

■Robles et al concludes as follows in 2016: “Women are underrepresented in the IT 
sector. But the situation in FLOSS (free, libre, open source software) development is 
really extreme in this respect: past publications and studies show a female 
participation of around 2% to 5% and have shed some light into this problem. … All in 
all, comparing our results with the ones from the 2000s, the context of participation 
of women in FLOSS has not changed much.”

(
https://www.researchgate.net/publication/303098315_Women_in_FreeLibreOpen_Sourc
e_Software_The_Situation_in_the_2010s
)

■Capiluupi’s presentation to the BCS OSS in October 2015 on Gender, 
Representation and Online Participation: A Quantitative Study of 
StackOverflow
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Positive actions

■ Many OSS projects explicitly invite underrepresented groups  - see 
https://opensourcediversity.org/ for a list of projects and spaces as 
well as supporting mentoring programs.

■ Many of the most popular OSS foundations have initiated activities 
directed at under-represented groups:

https://www.linuxfoundation.org/about/diversity-inclusiveness/

https://blog.mozilla.org/inclusion/2018/04/19/diversity-and-inclusion-at-m
ozilla
/ 
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Current Top 5 barriers identified in ISACA’S 
2017 WOMEN IN TECHNOLOGY SURVEY

■ Lack of mentors (48%)

■ Lack of female role models in the field (42%)

■ Gender bias in the workplace (39%)

■ Unequal growth opportunities compared to men (36%)

■ Unequal pay for the same skills (35%)







BCS Initiatives

■ BCSWomen Specialist Group 
since 2001

■ Grew from London 
BCSWomen in 1998

■ Founded by Dr Sue Black

■ Women in IT Scorecard, 
published annually

■ Unconscious Bias Training for 
all MGs (Branches and SGs)

■ Women in IT Calendars and e-
book







BCS OSS Group celebrates its women 
speakers and welcomes all to participate

■ Full list can be seen here: 
https://ossg.bcs.org/blog/2016/10/16/ossg-and-women/

■ More details on Dr Andres Baravalle’s Blog on Open source software 
and women: https
://baravalle.com/2016/10/16/open-source-software-women/

■ The BCS OSSG has a clear code of conduct for participants at its 
events posted on its website: https://ossg.bcs.org/coc/
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